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LATVISKI
1. Politikas mérkis

AS Agrova International Darba aizsardzibas
un arodveselibas politika nosaka, ka AGROVA
Grupa strukturéti, sameérigi un atbildigi
parvalda darba aizsardzibas un
arodveselibas jautajumus ikdienas darbiba
un attistibas lémumos.

Darba aizsardziba AGROVA Grupas izpratné ir
neatnemama biznesa vadibas sastavdala,
kas definé to, ka AGROVA Grupa:
e novers nelaimes  gadijumus
arodslimibu riskus;
e nodroSina  darbinieku
veselibu;
e uztur normativo atbilstibu;
e Stiprina darbibas nepartrauktibu
reputaciju;
e Uuzlabo darba vidi un produktivitati.

un

droSibu  un

un

2. Darbibas tvérums

Si politika attiecas uz AS Agrova International
un visiem tieSi vai netieSi kontrolétajiem
grupas uznémumiem (AGROVA Grupa).
Politika ir saistosa:

e visiem AGROVA Grupas darbiniekiem;

e praktikantiem;

e darbuznéméjiem un apakSuznéméjiem;

e treSajam personam un apmeklétajiem,
kuri atrodas AGROVA Grupas objektos.

Par Politikas ievieSanu un uzraudzibu ir
atbildigas AGROVA Grupas uznémumu
valdes un vai augstaka vadiba, nodrosinot tas
integraciju:

¢ risku vadiba,

o ieksgéjas kontroles sistema,

e personala vadiba un apmacibas,

e oOperacionalajos un investiciju lemumos.

Vienlaikus tiek atzits, ka konkréti pasakumi,
instrukcijas un kontroles mehanismi tiek

ENGLISH
1. Purpose of the Policy

AS Agrova International Occupational Health
& Safety Policy sets out how the AGROVA
Group manages occupational health and
safety matters in a structured, proportionate
and responsible manner in its day-to-day
operations and development decisions.

Within the AGROVA Group, occupational
health and safety is understood as an integral
part of business management, defining how
the AGROVA Group:

e prevents accidents and occupational
disease risks;

e ensures the safety and health of
employees;

e maintains regulatory compliance;

e strengthens business continuity
reputation;

e improves the working environment and
productivity.

and

2. Scope

This Policy applies to AS Agrova International

and all group companies directly or indirectly

controlled by it (the AGROVA Group).

This Policy is binding on:

o all employees of the AGROVA Group;

o trainees/interns;

e contractors and subcontractors;

o third parties and Vvisitors present at
AGROVA Group sites.

The management boards and/or senior
management of AGROVA Group companies
are responsible for the implementation and
oversight of this Policy, ensuring its
integration into:

e risk management;

e theinternal control system;

e HR management and training;

e oOperational and investment decisions.

At the same time, it is recognised that specific
measures, instructions and control
mechanisms are adapted to the context of



pielagoti katra AGROVA Grupas uznémuma
kontekstam un var atskirties atkariba no:

o darbibas specifikas un riska profila,

e vietéja normativa reguléjuma,

o tehniskajam un ekonomiskajam
iespéjam,

e Objektu planojuma, iekartu un procesu
atskirtbam.

AGROVA Grupa darba aizsardzibas un
arodveselibas prasibu praktiska 1stenoSana
tiek nodroSinata ar atseviskiem iekSé&jiem
normativajiem dokumentiem (proceduram,
instrukcijam, registriem un
kontrolsarakstiem), kuri tiek izstradati,
uzturéti  un piemeéroti  atbilstoSi  katra
uznémuma/objekta darbibas specifikai un
riska profilam. ST politika nosaka kopéjos

principus un minimalas prasibas visa
AGROVA Grupa.
3. Pamatprincipi
AGROVA Grupa darba aizsardziba un
arodveseliba balstas uz Sadiem

pamatprincipiem:

o Atbilstibas princips — nodroSinat visu
piemérojamo darba aizsardzibas un
arodveselibas normativo aktu, ka arn
iekSéjo prasibu ievérosanu;

o Preventivais princips — prioritari noverst
riskus to rasanas vieta, pirms tie
materializéjas nelaimes gadijumos vai
veselibas traucéjumos;

o Riskos balstitas parvaldibas princips -
sistematiski identificét apdraudé&jumus,
izvertét riskus un ieviest kontroles
pasakumus, nemot véra darbibas
kontekstu un izmainas;

o Atbildibas un iesaistes princips — darba
aizsardziba ir vadibas atbildiba un
ikviena darbinieka pienakums, droSibas
kultGra balstas uz iesaisti un uzticamu
zinoSanu;

o Kompetences princips — darbus drikst
veikt tikai apmaciti un instruéti darbinieki
ar atbilstoSu uzraudzibu;

o Parskatamibas un kontroles princips -
nodroSinat strukturétu, parskatamu un
parbaudamu pieeju risku novértésanai,

each AGROVA Group company and may differ

depending on:

o the nature of operations and risk profile;

e l|ocal regulatory requirements;

e technical and economic feasibility;

o differences in site layout, equipment and
processes.

Within the AGROVA Group, the practical
implementation of occupational health and
safety requirements is ensured through
separate internal normative documents
(procedures, instructions, registers and
checklists), which are developed, maintained
and applied according to the operational

specifics and risk profile of each
company/site. This Policy sets out the
common principles and minimum

requirements across the entire AGROVA
Group.

3. Core Principles
The AGROVA Group's occupational health

and safety approach is based on the following
core principles:

e Compliance principle - to ensure
compliance with all applicable
occupational health and safety laws and
regulations, as well as internal

requirements;

e Preventive principle — to prioritise the
elimination of risks at their source before
they materialise into accidents or health
disorders;

e Risk-based management principle - to
systematically identify hazards, assess
risks and implement control measures,
taking into account the operating context
and changes;

o Responsibility and engagement principle
— occupational health and safety is a
management responsibility and the duty of
every employee; a safety culture is based
on engagement and reliable reporting;

o« Competence principle — work may only
be performed by trained and instructed
employees under appropriate supervision;

e Transparency and control principle — to
ensure a structured, transparent and



incidentu  izmekléSanai, pasakumu
izpildei un pieradijumu uzturéSanai.

4. Darba aizsardzibas sistémas ietvars
AGROVA Grupa
AGROVA Grupa darba aizsardziba un

arodveseliba tiek parvaldita ka badtiska
atbildigas uznéméjdarbibas joma, nodrosinot
sistematisku, sameérigu un riskos balstitu
pieeju visos uznémumos un darbibas, uz
kuram attiecas §i1 Politika.

Darba aizsardzibas un arodveselibas
parvaldibas ietvars AGROVA Grupa paredz,
ka:

e darba aizsardzibas un arodveselibas
prasibas tiek integrétas ikdienas darbiba,
vadibas uzraudziba un [émumu
pienemsana;

e ar darba aizsardzibu un arodveselibu

saistitie riski, ietekmes un bdutiskie
kontroles aspekti tiek identificéti, izvertéti
un  parvalditi  atbilstoSi  darbibas
specifikai;

e tiek nodroSinata droSa darba vides,
darba aprikojuma, procesu un resursu
parvaldiba;

e tiek  nodroSinati  atbilstoSi  darba
aizsardzibas pasakumi un aizsardzibas
lTdzekli atbilstosi identificétajiem riskiem;

e tiek nodroSinata atbilstoSa parvaldiba,
kompetence, iekSéja komunikacija un
zinoSana  darba  aizsardzibas un
arodveselibas jautajumos;

e tiek nodroSinata darbinieku un, ja
piemeérojams, uzticibas personu
informésana, konsultéSanas un lidzdaliba
darba aizsardzibas jautajumos normativajos
aktos noteiktaja kartiba;

e tiek nodroSinata  gataviba
situacijas, kas var batiski
darbinieku drosibu un veselibu;

e darba aizsardzibas un arodveselibas
sniegums tiek regulari uzraudzits,
izvertéts un pilnveidots.

reagét
ietekmét

Detalizéta 1stenoSanas kartiba un kontroles
mehanismi darba aizsardzibas un

verifiable approach to risk assessment,
incident investigation, implementation of
measures and maintenance of evidence.

4. Occupational Health & Safety System
Framework in the AGROVA Group

Within the AGROVA Group, occupational
health and safety is managed as a material
area of responsible business conduct,
ensuring a systematic, proportionate and
risk-based approach across all companies
and activities covered by this Policy.

The occupational health and safety
management framework within the AGROVA
Group provides that:

e oOccupational health and safety
requirements are integrated into day-to-
day operations, management oversight
and decision-making;

e occupational health and safety-related
risks, impacts and key control aspects are
identified, assessed and managed in
accordance with the nature of operations;

e safe management of the working
environment, work equipment, processes
and resources is ensured;

e appropriate occupational health and
safety measures and protective
equipment are ensured in accordance with
the identified risks;

e appropriate governance, competence,
internal communication and reporting on
occupational health and safety matters are
ensured;

e employees and, where applicable, employee
representatives are informed, consulted and
involved in occupational health and safety
matters in accordance with applicable legal
requirements;

e preparedness is ensured for situations that
may materially affect the safety and health
of employees;

e occupational health and safety
performance is regularly monitored,
evaluated and improved.

Detailed implementation arrangements and
control  mechanisms in the field of



arodveselibas joma tiek noteikti atseviskos
AGROVA Grupas iekSéjos dokumentos un

izpildes  instrumentos,  kurus  pielago
uznémumu, struktdrvientbu un objektu
specifikai.

5. Parvaldiba un atbildiba

AGROVA Grupa darba aizsardzibas un
arodveselibas parvaldiba tiek organizéta ta,
lai visos AGROVA Grupas uznémumos butu
noteikts  skaidrs  atbildibu  sadalijums,
pienakumu izpilde un uzraudziba atbilstoSi
Sai Politikai, piemérojamajam normativajam
prasibam un uznémuma darbibas specifikai.

Padome:

e Apstiprina So Politiku un uzrauga, ka
AGROVA Grupa tiek ieviesta efektiva Sis
Politikas parvaldiba un tiek ievérotas
bUtiskas normativas prasibas;

e periodiski iepazistas ar butiskakajiem
darba aizsardzibas riskiem, incidentiem
un uzlabojumu progresu.

Valde:

e nodroSina Sis Politikas ievieSanu visa
AGROVA Grupa;

e nosaka  atbildibu  sadalijumu un
nodroSina atbilstoSu resursu pieejamibu;

e nodroSina, ka darba aizsardzibas un
arodveselibas apsverumi tiek pienacigi
nemti véra vadibas Iémumos un
darbibas planosana;

e parrauga bdtisku darba aizsardzibas
risku, incidentu un uzlabojumu prioritasu
parvaldibu;

e izverté darba aizsardzibas un
arodveselibas sniegumu un batiskakas
uzlaboSanas darbibas.

AGROVA Grupas

strukturvienibu vaditaji:

e nodroSina Sis Politikas ievieSanu sava
atbildibas joma;

e nodroSina, ka darba aizsardzibas un
arodveselibas parvaldibai ir ieviesti

uznemumu un

occupational health and safety are set out in
separate internal documents and
implementation instruments of the AGROVA
Group, adapted to the specific nature of the
companies, structural units and sites.

5. Governance and Responsibilities

Occupational health and safety management
within the AGROVA Group is organised in
such a way as to ensure a clear allocation of
responsibilities, implementation and
oversight across all  AGROVA  Group
companies, in accordance with this Policy,
applicable regulatory requirements and the
specific  nature of each company's
operations.

Supervisory Board:

e approves this Policy and oversees that
effective governance of this Policy is
implemented across the AGROVA Group
and that material regulatory requirements
are complied with;

e periodically reviews the most significant
occupational health and safety risks,
incidents and progress of improvement
actions.

Management Board:

e ensures the implementation of this Policy
across the AGROVA Group;

e determines the allocation of
responsibilities and ensures the availability
of appropriate resources;

e ensures that occupational health and
safety considerations are duly taken into
account in management decisions and
operational planning;

e oversees the management of material
occupational health and safety risks,
incidents and improvement priorities;

e reviews occupational health and safety
performance and the most significant
improvement actions.

Managers of AGROVA Group companies

and structural units:

e ensure the implementation of this Policy
within their area of responsibility;

e ensure that appropriate organisational and
control measures are in place for



atbilstoSi organizatoriskie un kontroles
pasakumi;

e veicina izpratni, kompetenci un atbildigu
rictou darba aizsardzibas un
arodveselibas jautajumos;

e parrauga, lai identificétie riski, incidenti,
neatbilstibas un uzlabojumu vajadzibas
tiktu atbilstoSi risinatas.

Darba aizsardzibas  koordinatori
kompetenta institucija:

e savas kompetences ietvaros nodroSina

un

metodisku atbalstu, periodiskas
parbaudes un uzraudzibu;

e uztur dokumentaciju un registrus,
apkopo datus un sniedz informaciju
vadibai;

e sniedz atbalstu ar darba aizsardzibu un
arodveselibu saistito risku, incidentu un
uzlabojumu vajadzibu izveértésana;

e sniedz vadibai un atbildigajam funkcijam
butisku informaciju un ieteikumus;

Darbinieki un darbuznéméeji:

e ievéro So Politiku, piemérojamas darba
aizsardzibas prasibas un attiecigos
iekSejos dokumentus;

e rikojas atbildigi un ar pienacigu rapibu
jautajumos, kas ietekmé droSu un
veselibai nekaitigu darba vidi;

e savlaicigi zino par bazam, incidentiem,
novirzeém vai citam situacijam, kas var

jietekmét darba aizsardzibu un
arodveselibu;

e savu pienakumu un kompetences
jetvaros iesaistas droSas darba vides

uzturéSana un uzlabosSana.
Darba aizsardzibas koordinators vai kompetenta
institdcija tiek piesaistita atbilstosi
piemeérojamajiem normativajiem aktiem, nemot
véra attieciga AGROVA Grupas uznémuma
darbibas veidu, nodarbinato skaitu, darba vides
riskus un normativajos aktos noteiktos kritérijus.

occupational health and safety
management;

e promote awareness, competence and
responsible conduct in occupational

health and safety matters;

e oversee that identified risks, incidents,
non-conformities and improvement needs
are addressed appropriately.

Occupational health and safety

coordinators and the competent institution:

e within the scope of their competence,
provide methodological support, periodic
inspections and monitoring;

e maintain documentation and registers,
compile data and provide information to
management;

e support the assessment of occupational
health and safety-related risks, incidents
and improvement needs;

e provide management and responsible
functions with material information and
recommendations.

Employees and contractors:

e comply with this Policy, applicable
occupational health and safety
requirements and relevant internal

documents;

e act responsibly and with due care in
matters affecting a safe and healthy
working environment;

e promptly report concerns, incidents,
deviations or other situations that may
affect occupational health and safety;

e contribute, within the scope of their duties
and competence, to maintaining and
improving a safe working environment.

An occupational health and safety coordinator or
competent institution shall be engaged in
accordance with applicable legal requirements,
taking into account the type of activities, number
of employees, work environment risks and the
criteria established by applicable laws and
regulations for the relevant AGROVA Group
company.



6. Uzraudziba,
izvértéSana

zinoSana un snieguma

AGROVA Grupa nodroSina darba aizsardzibas
un arodveselibas snieguma uzraudzibu,
zinoSanu un izvertésanu, lai novértétu Sis
Politikas ievieSanas efektivitati, savlaicigi
identificétu buatiskas novirzes un veicinatu
nepartrauktu pilnveidi.

Darba aizsardzibas un arodveselibas
uzraudziba tiek organizéta sameérigi, nemot
vera:
e attiecigas darbibas raksturu un apjomu;
e darba vides, darba aprikojuma un
procesu specifiku;
e ar darba aizsardzibu un arodveselibu
saistitos riskus;
e piemérojamas normativas prasibas;
o AGROVA Grupas noteiktas prioritates un
kontroles vajadzibas.

AGROVA Grupa tiek nodrosinats, ka:

e bdatiska informacija par darba
aizsardzibas un arodveselibas
sniegumu, novirzém, incidentiem un
riskiem tiek pienacigi apkopota un
izvertéta;

e butiski parkapumi, incidenti  vai

neatbilstibas tiek eskaléti attiecigajam
vadibas limenim;

e nepiecieSamibas gadijuma tiek noteikti
korigéjoSi, preventivi vai pilnveidojosi
pasakumi;

e vadiba sanem atbilstoSu informaciju par
darba aizsardzibas un arodveselibas
jautajumiem, kas ir nozimigi lemumu
pienemsanai un parraudzibai.

Detalizéta kartiba attieciba uz monitoringu,
parbaudém, zinoSanu, incidentu izvéertésanu,
eskalaciju, korigéjoSiem pasakumiem, datu
uzskaiti un snieguma raditajiem tiek noteikta
atseviskos  AGROVA  Grupas iek$éjos
dokumentos un izpildes instrumentos.

AtbilstoSi nepiecieSamibai AGROVA Grupa
nosaka ari darba aizsardzibas un
arodveselibas snieguma raditajus, kontroles

6. Monitoring, Reporting and Performance
Evaluation

The AGROVA Group ensures the monitoring,
reporting and evaluation of occupational
health and safety performance in order to
assess the effectiveness of  the
implementation of this Policy, to timely
identify material deviations, and to promote
continuous improvement.

Occupational health and safety monitoring is
organised in a proportionate manner, taking
into account:

e the nature and scale of the relevant

operations;
o the specific characteristics of the working

environment, work equipment and
pProcesses;

e occupational health and safety-related
risks;

e applicable regulatory requirements;

o the priorities and control needs defined by
the AGROVA Group.

The AGROVA Group ensures that:

e material information on occupational
health and safety performance,
deviations, incidents and risks is duly
collected and evaluated;

e material breaches, incidents or non-
conformities are escalated to the
appropriate management level;

e corrective, preventive or improvement
measures  are determined where
necessary;

e Mmanagement receives appropriate

information on occupational health and
safety matters relevant for decision-
making and oversight.

Detailed arrangements relating to monitoring,
inspections, reporting, incident assessment,
escalation, corrective actions, data recording
and performance indicators are set out in
separate internal documents and
implementation instruments of the AGROVA
Group.

Where necessary, the AGROVA Group also
defines occupational health and safety



pasakumus, parbaudes mehanismus un
uzlabojumu prioritates, lai  stiprinatu
atbilstibu, parredzamibu un nepartrauktu

pilnveidi.
7. ParskatiSana

ST Politka  tiek  parskatita  péc
nepiecieSamibas, tai skaita gadijumos, kad
butiski mainas:

e normativais reguléjums;

o AGROVA Grupas darbiba vai struktura;

e darba vides riska profils;

e notiek batisks nelaimes gadijums vai tiek

konstatétas sistematiskas novirzes.

performance indicators, control measures,
review mechanisms and improvement
priorities in order to strengthen compliance,
transparency and continuous improvement.

7. Review
This Policy shall be reviewed as necessary,
including in cases where there are significant
changes to:

o the regulatory framework;

e the AGROVA Group's operations or

structure;
e the work environment risk profile;
e a serious accident occurs or

systematic deviations are identified.



