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LATVISKI

1. IEVADS

Agrova International ka mates uznémums
un visi ta tieSi vai netieSi kontrolétie
uznémumi (turpomak teksta - Agrova
Grupa) apvieno cilvékus, kuri attista olu un
olu produktu razoSanu, balstoties partikas
zinatné, bioekonomikas principos un
nozares labakaja praksé, nodrosinot drosu,
ar augstu uzturvértibu, sabiedribai
nozimigu partikas avotu.

Agrova Grupas darbiba ir vérsta uz efektivu
resursu izmantoSanu, aprites ekonomikas
principu ievéroSanu un nepartrauktu
procesu pilnveidi visa vértibas kéde,
apliecinot, ka mausdieniga industriala
lauksaimnieciba var bUt zinatné balstita,
caurspidiga, cirkulara un étiska.

MUsu celvedis ir stingrs moralais kompass,
atbildiga parvaldiba un “bez atkritumu”
domasana. Més apzinamies savu ietekmi
uz vidi, dzivnieku labturibu, darbiniekiem
un sabiedribu kopuma, tadé] esam
izstradajusi ricibas standartu kopumu, kas
nosaka masu ikdienas uznéméjdarbibas
praksi un [émumu pienemsanu.

Més sagaidam, ka visi mUsu esoSie un
potencialie piegadataji, apakSuzneméji un
sadarbibas partneri dalas lidziga izpratne
par atbildigu, zinatné balstitu un ilgtspé&jigu
uznéméjdarbibu un ievéro Saja Ricibas
kodeksa noteiktos principus.

ST Ricibas kodeksa prasibas un principi ir
neatnemama Agrova Grupas sadarbibas
pamata sastavdala. Més aicinam
piegadatajus iepazities ar So Ricibas
kodeksu, kas nosaka  sagaidamos
uzvedibas, ricibas un atbilstibas standartus
visa sadarbibas laika.

ENGLISH

1. INTRODUCTION

Agrova International, as the parent
company and all its directly or indirectly
controlled companies (hereinafter referred
to as Agrova Group), unites people who
develop the production of eggs and egg
products based on food science, the
principles of the bioeconomy and the best
practices of the industry, providing a safe,
nutritious, socially important source of
food.

Agrova Group's activities are aimed at
efficient use of resources, adherence to the
principles of the circular economy and
continuous improvement of processes
throughout the value chain, proving that
modern industrial agriculture can be
science-based, transparent, circular and
ethical.

Our guide is a strong moral compass,
responsible governance, and a "no waste"
mindset. We are aware of our impact on the
environment, animal welfare, employees
and society as a whole, so we have
developed a set of standards of conduct
that guide our daily business practices and
decision-making.

We expect all our existing and potential
suppliers, subcontractors and partners to
share a similar understanding of
responsible, science-based and
sustainable business and to adhere to the
principles set out in this Code of Conduct.

The requirements and principles of this
Code of Conduct are an integral part of the
basic cooperation of the Agrova Group We
kindly invite suppliers to familiarise
themselves with this Code of Conduct,
which sets out the expected standards of
behaviour, practices, and compliance
throughout the course of our cooperation.



ST Ricibas kodeksa aktuala versija ir
pieejama interneta vietné www.agrova.com

Agrova Grupa patur tiesibas jebkura laika
veikt grozijumus $aja Ricibas kodeksa, par
to  atbilstoS§i  informéjot  sadarbibas
partnerus.

2. DAUDZVEIDIBA, VIENLIDZIBA, UN
IEKI.AUJOSA VIDE

Daudzveidiba, ieklauSana un taisnigi
darba apstakli

Piegadataji isteno taisnigus un vienlidzigus
nodarbinatibas principus, pamatojoties uz
individualu  kvalifikaciju, neatkarigi no
rases, adas krasas, religijas, nacionalas
izcelsmes, dzimuma, seksualas
orientacijas, vecuma, invaliditates, gimenes
stavokla, vai jebkuru citu statusu, ko
aizsarga likums.

Tiek ievérotas cilvéka pamattiesibas un
pamatbrivibas. Piegadataji atturas no
jebkada veida diskriminacijas (pieméram
etniskas izcelsmes, adas krasas, rases,
tautibas, religijas vai parliecibas,
invaliditates, dzimuma, grutniecibas,
seksualas orientacijas, gimenes stavokla
u.c.).

Piespiedu darbs

Sagaidams, ka Piegadataji nodrosSina drosu
darba vidi, un tie neatbalsta piespiedu
darbu vai darbaspéka ekspluataciju.
Piegadataji nodroSina, ka darbinieki ir
pasargati no nezéligas vai necilvecigas
jzturéSanas darbavieta, neizmanto un
negust labumu ne no kadam piespiedu
darba vai paradu verdzibas formam,
tostarp atnemot darbinieku pases vai citus
dokumentus.

Tiesibas apvienoties organizacijas

Piegadataji atzist un ievero darbinieku
tiesibas  veidot un/vai  pievienoties
organizacijam péec savas izvéles un atzist
darba néméju tiesibas uz kolektivam

This current version of the Code of
Conduct is available on the website
www.agrova.com

The Agrova Group reserves the right to
amend this Code of Conduct at any time,
informing the  cooperation  partners
accordingly.

2. DIVERSITY, EQUALITY, AND
INCLUSIVE ENVIRONMENTS

Diversity, inclusion and fair working
conditions

Suppliers shall implement fair and equal
employment principles based on individual
qualifications, regardless of race, colour,
religion, national origin, sex, sexual
orientation, age, disability, marital status, or
any other status protected by law.

Fundamental human rights and freedoms
are respected. Suppliers shall refrain from
any form of discrimination (e.g. ethnic
origin, colour, race, nationality, religion or
belief, disability, sex, pregnancy, sexual
orientation, marital status, etc.).

Forced labour

Suppliers are expected to provide a safe
working environment and do not support
forced labour or labour exploitation.
Suppliers shall ensure that workers are
protected from cruel or inhuman treatment
in the workplace, do not use or benefit from
any form of forced labour or debt slavery,
including the confiscation of workers'
passports or other documents.

Right to unite in organisations

Suppliers shall recognise and respect the
right of employees to form and/or join
organisations of their choice and shall
recognise the right of workers to collective


http://www.agrova.com/
http://www.agrova.com/

sarunam ar $o organizaciju starpniecibu.

Béernu darbs

Piegadataji nenodarbina bérnus, kas nav
sasniegusi likumigo nodarbinatibas
vecumu, ka ari apnemas aizsargat bérnus
no tada darba, kas péc sava rakstura vai
apstakliem, kados tas tiek veikts, varétu

kaitét vinu veselibai vai droSibai.

Atlidziba un darba laiks

Piegadataji ciena un noverté katru savu
darbinieku un ievéro tiesibu aktus par
darba laiku, minimalo algu, virsstundam,
partraukumiem un  atpUtas laikiem,
darbnespéjas  dienam un  ikgadéjo
atvalinajumu, bérna kopSanas atvalinajumu
un obligato aizsardzibu (pieméram, socialo
apdroSinasanu), ka ari nodroSina, ka visi
darbinieki pirms darba uzsakSanas tiek
iepazistinati ar  saviem  pamatdarba

nosacijumiem.

3. DARBA DROSIBA, VIDES DROSIBA UN
VESELIBA

Veseliba un droSiba

Piegadataji ievero visus piemérojamas
veselibas un darba droSibas un
ugunsdroSibas prasibas, lai nodrosSinatu
darbinieku un apmeklétaju  veselibu,
droSibu un labklajibu. No piegadatajiem
sagaidam, ka tiek veikti atbilstoSi pasakumi,
lai novérstu nelaimes gadijumus un
kaitéjumu veselibai un darbinieki tiek
regulari atbilstosi izglitoti un apmaciti par
veselibas un droSibas jautajumiem valoda,
kas viniem ir saprotama.

Vides aizsardziba

Piegadataji ir apnémusies darboties videi
draudziga veida un atbildigi izmantot dabas
resursus, paléninat klimata parmainas.
Piegadataji ievero vides aizsardzibas
prasibas un ievie$ pasakumus, kuru mérkis
ir samazinat ietekmi uz vidi.

bargaining through these organisations.

Child labour

Suppliers shall not employ children under
the legal age of employment nor undertake
to protect children from work which, by its
nature or the conditions in which it is
carried out, could harm their health or
safety.

Remuneration and working hours
Suppliers shall respect and value each of
their employees and comply with
legislation on working time, minimum
wage, overtime, breaks and rest periods,
sick days and annual leave, parental leave
and compulsory protection (e.g. social
security), and shall ensure that all
employees are made aware of their basic
working conditions before starting work.

3. SAFETY, ENVIRONMENTAL SAFETY
AND HEALTH AT WORK

Health and safety

Suppliers shall comply with all applicable
health and safety and fire safety
requirements to ensure the health, safety
and well-being of employees and visitors.
We expect suppliers to take appropriate
measures to prevent accidents and
damage to health and to regularly educate
and train employees on health and safety
issues in a language they understand.

Environmental protection

Suppliers are committed to operating in an
environmentally friendly and responsible
way of using natural resources, slowing
down climate change. Suppliers comply
with environmental protection
requirements and implement measures
aimed at reducing the impact on the
environment.



4. ATBILDIGA UZNEMEJDARBIBAS
PRAKSE

Likumu un normativo aktu noteikumu
ievéroSana

Piegadataju darbiba ir parredzama un
godiga un tie (tai skaita ari apakSuznéméji)
sava uznéméjdarbiba ievéro  visas
likumdoSanas prasibas un tiesibu aktus,
kas piemérojami to uznéméjdarbibai.

Godiga konkurence

Piegadatajs sava darbiba balstas uz brivas
un godigas konkurences principiem,
ieverojot visus piemérojamos tiesibu aktus
un noteikumus.

KukuloSana, korupcija un interesu
konflikti

Sagaidams, ka Piegadataji neiesaistas,
neatbalsta un nepielauj jebkada veida
kukuloSanu vai korupciju ka arT nepiedavas,
nesolis, nedos, nepieprasis, nepiekritis
pienemt, sanemt maksajumus, davanas,
jebkada cita veida labumus tieSa vai netiesa
veida ar meérki iegdt vai saglabat
personiskas vai uznémeéjdarbibas
prieksrocibas.

Piegadatajiem, sadarbojoties ar Agrova
Grupas uznémumiem, ir jaizvairas no
jebkada veida iespé&jamiem interesu
konfliktiem un jainformé Agrova Grupas
uznémums par visiem iesp&jamiem
intereSu  konfliktiem, no kuriem nav
iespéjams izvairities.

Davanas un viesmiliba

Piegadataji rapigi izverté un nepasniedz
personigas davanas  vai neizrada
viesmilibu citada veida Agrova Grupas
uzneémumu darbiniekiem vai parstavjiem, ja
Sada davana vai viesmiliba varétu ietekmét
vai Skietami varétu ietekmé darbinieka

lemumu attieciba uz konkréto Piegadataju.

Uznéméjdarbibas veikSanas laika davanu
pasniegSana un viesmilibas izradiSana, kas
atbilst spéka esoSajiem normativajiem

4. RESPONSIBLE BUSINESS PRACTICES

Compliance with the provisions of laws
and regulatory enactments

Suppliers are transparent and honest and
they (including subcontractors) comply
with all legal requirements and laws
applicable to their business in their
business.

Fair competition

The supplier shall base its activities on the
principles of free and fair competition,
subject to all applicable laws and
regulations.

Bribery, corruption and conflicts of
interest

Suppliers are not expected to engage,
endorse or tolerate bribery or corruption of
any kind, and will not offer, promise, give,
demand, agree to accept, receive, receive
payments, gifts, any other benefits, directly
or indirectly, for the purpose of obtaining or
maintaining personal or business benefits.

Suppliers, when cooperating with Agrova
Group companies, must avoid any possible
conflicts of interest and inform the Agrova
Group company of any potential conflicts of
interest that cannot be avoided.

Gifts and hospitality

Suppliers shall carefully evaluate and not
present personal gifts or otherwise show
hospitality to employees or representatives
of Agrova Group companies if such gift or
hospitality could influence or appear to
affect the employee's decision with respect
to a particular Supplier.

During the course of doing business, the
presentation of gifts and the display of
hospitality that complies with the applicable



aktiem var tikt izradita un piedavata, ja ta ir
saistita ar likumigiem uznéméjdarbibas
meérkiem un ricibu.

Noziedzigi iegutu lidzek|u legalizacijas
novérSanas un starptautisko sankciju
prasibu ievéroSana

Sagaidams, ka Piegadataji ievéros visus
piemeérojamos tiesibu aktus, kas attiecas uz
noziedzigi iegutu lidzek|lu legalizacijas
novérSanu, sankcijam, aizliegumiem vai
ierobezojumiem, ko nosaka Apvienoto
Naciju Organizacijas rezollcijas vai
tirdzniecibas vai ekonomiskas sankcijas,
Eiropas Savienibas, Latvijas Republikas,
Apvienotas  Karalistes vai  Amerikas
Savienoto Valstu normativie akti.

Datu privatums

Piegadatajs apzinas, ka jebkada
informacija, kas iegUta savstarpéjas
sadarbibas laika, neatkarigi no informacijas
neséja, ir konfidenciala un izmanto to
vienigi atbilstoSiem meérkiem.

Piegadatajs ievéro visas piemérojamas
likumdoSanas prasibas personas datu
apstrades joma un gadijuma, ja sadarbibas
ietvaros Piegadatajam ir jaapstrada Agrova
Grupas uznémuma darbinieku vai klientu
personas dati vai informacija par
personam, tiek sagaidits, ka Piegadatajs
tos aizsargas un veiks visus atbilstoSus
pasakumus to aizsardzibai pret Jaunpratigu
izmantoSanu.

5. ATBILSTIBA

Revizija

Agrova Grupa patur tiesibas parbaudit
atbilstibou SI Ricibas kodeksa prasibam.
Vajadzibas gadijuma Piegadataji nodrosina
iespéju parbaudit savas darbibas atbilstibu
§im Ricibas kodeksam. Saja nollka
veiktiem pasakumiem ir jabut atbilstoSiem

un samerigiem.

laws and regulations may be shown and
offered if it is related to legitimate business
purposes and actions.

Compliance with anti-money laundering
and international sanctions requirements
Suppliers are expected to comply with all
applicable anti-money laundering laws,
sanctions, prohibitions or restrictions
imposed by United Nations resolutions or
trade or economic sanctions, laws and
regulations of the European Union, the
Republic of Latvia, the United Kingdom or
the United States of America.

Data privacy

The supplier is aware that any information
obtained in the course of mutual
cooperation, regardless of the medium, is
confidential and shall be used only for
appropriate purposes.

The Supplier complies with all applicable
legal requirements in the field of personal
data processing and in the event that within
the framework of cooperation the Supplier
is required to process personal data or
information about persons of employees or
customers of the Agrova Group company,
the Supplier is expected to protect them
and take all appropriate measures to
protect them from abuse.

5. RELEVANCE

Audit

Agrova Group reserves the right to check
compliance with the requirements of this
Code of Conduct. Where necessary,
Suppliers shall provide an opportunity to
verify the compliance of their activities with
this Code of Conduct. The measures taken
to this end must be appropriate and
proportionate.



ZinoSana par parkapumiem un
pienakums sadarboties

Ilkviens Piegadatajs tiek aicinats zinot par
jebkadiem Si Ricibas kodeksa
parkapumiem, nosutot  e-pastu uz
codeofconduct@agrova.com

Ja zinojums péc butibas attiecas uz iespéjamu
batisku parkapumu, sabiedribas interesSu
apdraudéjumu vai citu jautajumu, kas var tikt
izskatits saskana ar AGROVA Grupas
Trauksmes celSanas politiku, tas tiek novirzits
vai izvertéts atbilstoSi attiecigajai trauksmes
celSanasvai konfidencialas zinoSanas kartibai.
Piegadataji var izmantot ari citus AGROVA
Grupas noteiktos zinoSanas kanalus, ja tadi ir
noraditi liguma, politikas vai AGROVA Grupas
timekla vietné.

Piemérosana, riska novéertéSana un
uzraudziba

Sis Piegadataju ricibas kodekss tiek
piemérots visiem Agrova Grupas esosajiem
un potencialajiem piegadatajiem,
apaksSuznemeéjiem un sadarbibas
partneriem visa vértibas kéede.

Agrova Grupa pieméro riskos balstitu
pieeju  piegadataju  izvertéSana  un
uzraudziba.

Pirms sadarbibas uzsakSanas, ka arl
sadarbibas laika piegadataji var tikt pak|auti
llgtspéjas riska novértéSanai, monitoringa
pasakumiem vai auditam, nemot véra
Sadus kritérijus:

e piegadataja darbibas valsti un ar to

saistitos cilvéktiesibu, darba
apstaklu vai sankciju riskus;

e nozares  specifiskos  ilgtspéjas
riskus;

e piegades kritiskumu Agrova Grupas
darbibas nepartrauktibai;

e eprieks konstatétus incidentus,
stdzibas vai neatbilstibas.

Agrova Grupa patur tiesibas veikt
sameérigus un mérktiecigus piegadataju

Reporting of breaches and obligation to
cooperate

Each Supplier is encouraged to report any
violations of this Code of Conduct by
sending an email to
codeofconduct@agrova.com

Where a report relates in substance to a
suspected material breach, a threat to the
public interest or another matter that may be
handled under the AGROVA Group
Whistleblowing Policy, it shall be referred to or
assessed in accordance with the relevant
whistleblowing or confidential reporting
procedure. Suppliers may also use other
reporting channels established by the AGROVA
Group where such channels are indicated in
the contract, policies or on the AGROVA Group
website.

Application, risk assessment and
monitoring

This Supplier Code of Conduct applies to all
existing and potential suppliers,
subcontractors and cooperation partners of
the Agrova Group throughout the value
chain.

Agrova Group applies a risk-based
approach to supplier evaluation and
monitoring.

Prior to the commencement of cooperation,
as well as during cooperation, suppliers
may be subject to sustainability risk
assessment, monitoring measures or audit,
taking into account the following criteria:

e the supplier's country of activity and
the related risks to human rights,
working conditions or sanctions;

e industry-specific sustainability
risks;

e the criticality of supply for the
business continuity of the Agrova
Group;

e previously identified incidents,
complaints or non-compliances.

Agrova Group reserves the right to conduct
proportionate and targeted audits or
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ilgtspéjas atbilstibas auditus vai
monitoringu, tostarp pieprasit papildu
informaciju, dokumentaciju vai
paskaidrojumus, lai parliecinatos par §i
Ricibas kodeksa prasibu ievérosanu.

Ja tiek konstatétas neatbilstibas Si Ricibas
kodeksa prasibam, Agrova Grupa var
noteikt korektivus pasakumus un to
Isteno8anas terminus. Ja neatbilstibas
netiek novérstas vai tiek konstatéti butiski
vai atkartoti parkapumi, Agrova Grupa patur
tiesibas parskatit sadarbibas nosacijumus
vai izbeigt sadarbibu ar attiecigo

piegadataju.

6. NOSLEGUMA NOTEIKUMI
Ja Piegadataji parkapj S$aja Ricibas
kodeksa minétos pienakumus, tiek noteikts
sapratigs terminS parkapuma noveéersanai.
Ja Piegadataji nenover§ parkapumu vai
izdara atkartotu parkapumu, ligumu ar So
sadarbibas partneri var izbeigt.

monitoring of suppliers' sustainability
compliance, including requesting additional
information, documentation or explanations
to verify compliance with the requirements
of this Code of Conduct.

If non-compliance with the requirements of
this Code of Conduct is detected, the
Agrova Group may determine corrective
measures and deadlines for their
implementation. If non-conformities are not
eliminated or significant or repeated
violations are detected, Agrova Group
reserves the right to revise the terms of
cooperation or terminate cooperation with
the relevant supplier.

6. FINAL PROVISIONS

If Suppliers violate the obligations referred
to in this Code of Conduct, a reasonable
period of time shall be set for the
elimination of the violation. If the Suppliers
do not eliminate the violation or commit a
repeated violation, the agreement with this
cooperation partner may be terminated.



