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LATVISKI
1. Politikas merkis

Sis Politikas mérkis ir skaidrot interesu
konflikta badtibu, ka art noteikt principus
savlaicigai potencialo, esoSo vai Skietamo
interesu konfliktu  identificéSanai  un
parvaldisanai AGROVA Grupa.

Neidentificetas intereSu konflikta situacijas
var radit korupcijas un neatbilstoSas ricibas
riskus, ka ari negativi ietekmét AGROVA
Grupas reputaciju, émumu kvalitati un
attiecibas ar akcionariem, investoriem un
citam ieinteresétajam pusém.

ST Politika ir dala no AGROVA Grupas biznesa
étikas un parvaldibas pieejas, kas versta uz
godpratigu  darbibu, intereSu  konflikta
novérSanu un parredzamibu, ka arl atbalsta
atbilstoSu informacijas sniegSanu par biznesa
ricibas jautajumiem.

AtbilstoSi AGROVA Grupas Ricibas kodeksam
darbinieki rikojas étiski, godpratigi un
balstoties AGROVA Grupas véertibas.

2. Darbibas tvérums

Si Politika attiecas uz AS Agrova International
un visiem tieSi vai netieSi kontrolétajiem
grupas uznémumiem (AGROVA Grupa).
Politika ir saistoSa:

e visiem AGROVA Grupas darbiniekiem,
neatkarigi no amata, nodarbinatibas
formas vai atraSanas vietas;

o Valdes un Padomes locekliem;

e personam, kuras rikojas AGROVA
Grupas varda vai tas intereses, tostarp
konsultantiem, pilnvarotajam
personam un sadarbibas
partneriem.

citiem

AGROVA Grupa sagaida, ka ar1 piegadataji,
darbuznéméji un citas tresas puses, kuru
darbiba ir saistita ar AGROVA Grupas
interesém, ievero Sis Politikas principus un
izvairas no interesu konflikta situacijam.

ENGLISH
1. Purpose of the Policy

The purpose of this Policy is to explain the
nature of conflicts of interest and to establish
principles for the timely identification and
management of potential, actual or perceived
conflicts of interest within the AGROVA Group.

Unidentified conflicts of interest may create
risks of corruption and inappropriate conduct,
as well as adversely affect the AGROVA
Group's reputation, the quality of decision-
making and relationships with shareholders,
investors and other stakeholders.

This Policy forms part of the AGROVA Group's
approach to business ethics and governance,
which is aimed at ensuring integrity, preventing
conflicts of interest and  promoting
transparency, as well as supporting
appropriate disclosure regarding business
conduct matters.

In accordance with the AGROVA Group Code
of Conduct, employees shall act ethically, with
integrity and in line with the AGROVA Group's
values.

2. Scope

This Policy applies to AS Agrova International
and all directly or indirectly controlled group
companies (the "AGROVA Group”).
This Policy is binding on:

o all AGROVA Group
irrespective  of  position,
employment or location;

e members of the Management Board and
Supervisory Board;

e persons acting on behalf of or in the
interests of the AGROVA Group, including
consultants, authorised representatives
and other business partners.

employees,
form  of

The AGROVA Group also expects suppliers,
contractors and other third parties whose
activities relate to the interests of the AGROVA
Group to observe the principles of this Policy
and to avoid conflict of interest situations.



AGROVA Grupa veicina Sis Politikas principu
ieveroSanu ari sadarbiba ar piegadatajiem,

darbuznéméjiem un citam treSajam pusém.

3. Lietotie termini

Darbinieks — fiziska persona, kura uz darba
liguma vai cita tiesiska pamata veic
pienakumus AGROVA Grupas uznémuma, tai
skaita Valdes un Padomes locekli.

lekSéja informacija - Preciza rakstura
informacija, kas nav nodota atklatibai, kas
tieSi vai netieSi attiecas uz vienu vai vairakiem
AGROVA Grupas uznémumiem vai to finansu
instrumentiem un kuras publiskoSana varétu
batiski ietekmét attiecigo finansu instrumentu
(akciju) vai ar tiem saistito atvasinato finansu
instrumentu cenas.

lekSéjas informacijas turétajs - Jebkura
Sadu iemeslu dél:

e persona ir Darbinieks vai AGROVA
Grupas administrativas, parvaldibas
vai uzraudzibas institcijas loceklis
(Valdes vai Padomes loceklis);

e personai ir tieSa vai netieSa lidzdaliba
AGROVA Grupas uznemumu kapitala;

e personaiir piekluve informacijai, pildot
darba, profesionalos pienakumus;

Par Sadu personu uzskatama ari jebkura cita
persona, kuras riciba lekSéja informacija
nonakusi citos apstaklos, ja ta zina vai tai butu
jazina, ka ta ir lekséja informacija.

IntereSu konflikts — situacija, kura darbinieka,
Valdes vai Padomes locekla personiskas,
finansialas vai citas intereses ietekmé vai var
ietekmét vina objektivitati, neatkaribu vai
speju rikoties AGROVA Grupas intereseés.

Netipisks darijums - Darijums, kas nav
saistits ar AGROVA Grupas uznémumu

The AGROVA Group promotes compliance with
the principles of this Policy in cooperation with
suppliers, contractors and other third parties.

3. Definitions

Employee — a natural person who performs
duties for an AGROVA Group company under
an employment contract or other legal basis,
including members of the Management Board
and Supervisory Board.

Inside Information — information of a precise
nature which has not been made public,
relating directly or indirectly to one or more
AGROVA Group companies or their financial
instruments, and which, if made public, would
be likely to have a significant effect on the
prices of such financial instruments (shares) or
related derivative financial instruments.

Insider — any person who possesses Inside
Information due to the fact that:

o the personis an Employee or a member of
the AGROVA Group's administrative,
management or supervisory bodies
(member of the Management Board or
Supervisory Board);

e the person holds a direct or indirect
participation in the share capital of
AGROVA Group companies;

o the person has access to the information
through the performance of employment
or professional duties.

Any other person who possesses Inside
Information under other circumstances shall
also be regarded as an Insider if that person
knows or ought reasonably to know that the
information constitutes Inside Information.

Conflict of Interest — a situation in which the
personal, financial or other interests of an
Employee or a member of the Management
Board or Supervisory Board affect or may
affect their objectivity, independence or ability
to act in the interests of the AGROVA Group.

Non-Standard Transaction - a transaction that
is not related to the ordinary commercial



komercdarbibu, pieméram, aizdevumu

izsniegSana, preCu iegade, vai darijums, kas

neatbilst parastajiem tirgus nosacijumiem.

Saistitas personas — Sis Politikas izpratné
darbinieka (tai skaita Valdes un Padomes
locekla) laulatais vai laulatajam pielidzinams
partneris saskana ar normativajiem aktiem,
apgadiba vai aizbildniba esoss bérns, ka ari
radinieki (vecaki, vecvecaki, brali, masas,
mazbérni), vai jebkura juridiska persona,
trasts vai personalsabiedriba, kuras
parvaldibas funkcijas veic darbinieks vai ta
saistitas personas.

§I,<ietams intereSu konflikts — situacija, kura
var rasties iespaids, ka personas objektivitate
varétu but ietekméta, pat ja faktisks konflikts
nepastav.

Valde - jebkuras AGROVA  Grupas
sabiedribas izpildinstitdcija, kas vada
attiecigas sabiedribas ikdienas darbibu un
parstav to saskana ar normativajiem aktiem
un sabiedribas statatiem.

Padome:
Grupas Padome - AS Agrova International
Padome, kura isteno AGROVA Grupas ITmena

uzraudzibu un apstiprina Sis  Politikas
prasibas.

Padome - jebkuras AGROVA Grupas
sabiedribas uzraudzibas institcija, kas

uzrauga Valdes darbibu normativajos aktos
un sabiedribas statutos noteiktaja kartiba.

4. Pamatprincipi

AGROVA Grupa intereSu konfliktu parvaldiba
balstas uz Sadiem principiem:
o Atbilstiba — ievérot normativos aktus
un iekSéjas prasibas;
e Godpratiba - rikoties
AGROVA Grupas intereses;

étiski  un

activities of AGROVA Group companies, such
as the granting of loans, acquisition of goods,
or a transaction that does not comply with
ordinary market conditions.

Related Persons — for the purposes of this
Policy, an Employee’s (including a member of
the Management Board or Supervisory Board)
spouse or partner equivalent to a spouse under
applicable laws and regulations, dependent or
warded child, relatives (parents, grandparents,
siblings, grandchildren), or any legal entity,
trust or partnership in which the Employee or
their related persons perform management
functions.

Perceived Conflict of Interest — a situation in
which it may appear that a person’s objectivity
could be impaired, even if no actual conflict
exists.

Management Board - the executive
management body of any AGROVA Group
company responsible for managing the
company's  day-to-day  operations and
representing the company in accordance with
applicable laws and the company'’s articles of
association.

Supervisory Board:

Group Supervisory Board — the Supervisory
Board of AS Agrova International, which
exercises oversight at the AGROVA Group level
and approves the requirements of this Policy.

Supervisory Board - the supervisory body of
any AGROVA Group company responsible for
overseeing the activities of the Management
Board in accordance with applicable laws and
the company’s articles of association.

4. Core Principles

The AGROVA Group manages conflicts of
interest based on the following principles:
e Compliance — complying with applicable
laws and internal requirements;
e Integrity — acting ethically and in the
interests of the AGROVA Group;



e Atklatiba - savlaicigi atklat intereSu
konfliktus;

o Objektivitate — nepielaut personisku
intereSu ietekmi uz lemumiem;

o Atbildiba - katrs darbinieks ir atbildigs
par savu ricibu;

e Parredzamiba — nodroSinat skaidru un
saprotamu pieeju intereSu konflikta
jautajumiem.

5. IntereSu konflikta situacijas

IntereSu konflikts var rasties, pieméram,
situacijas, kuras darbinieks:

e pienem vai ietekmé Iémumus,
balstoties uz personiskam vai saistito
personu interesém;

e izmanto AGROVA Grupas biznesa
iespéjas, Tpasumu, informaciju vai
resursus personigajam interesém vai
saistito personu laba;

e esaistas darijumos vai attiecibas ar
saistitajam personam;

e piedalas Iémumos par radinieku
nodarbinatibu, novértésanu vai
atalgojumu;

e Vveic paralélu darbu vai darbibu, kas
var ietekmét objektivitati;

e Sanem vai sniedz nepamatotus
labumus;

e IntereSu konflikts var b0t esoSs,
potencials vai Skietams.

Darbiba arpus AGROVA Grupas un tas
izvertéSana

Darbiniekiem ir nepiecieSams  sanemt
iepriekSeju rakstisku darba devéja piekrisanu,
gadijumos, kad Darbinieks vélas:

e nodibinat darba tiesiskas attiecibas ar
citu darba devéju arpus AGROVA
Grupas;

e veikt uznéméjdarbibu vai sniegt
pakalpojumus;

e jenemt amatu cita uznémuma vai
organizacija;

e jegut batisku  lidzdalibu  citos
uznémumos.

e Disclosure — timely disclosure of conflicts
of interest;

o Objectivity — preventing personal interests
from influencing decisions;

e Responsibility - each Employee is
responsible for their actions;

e Transparency - ensuring a clear and
understandable approach to conflict of
interest matters.

5. Conflict of Interest Situations

Conflicts of interest may arise, for example,
where an Employee:

e makes or influences decisions based on
personal interests or the interests of
related persons;

e UuSes AGROVA Group business
opportunities, property, information or
resources for personal interests or for the
benefit of related persons;

e engages in transactions or relationships
with related persons;

e participates in decisions regarding the
employment, evaluation or remuneration
of relatives;

e undertakes secondary employment or
activities that may affect objectivity;

e receives or provides unjustified benefits;

e a conflict of interest may be actual,
potential or perceived.

Activities Outside the AGROVA Group and
Their Assessment

Employees are required to obtain prior written
approval from the employer in cases where the
Employee intends to:

e enter into employment relationships with
another employer outside the AGROVA
Group;

e engage in business activities or provide
services;

e hold a position in another company or
organisation;

e acquire a significant participation in other
companies.



Lémuma pienemsSana tiek nemti vera sadi
Kritériji:

darba pienakumu savienojamibu;
intereSu  konflikta risku  (esoSu,
potencialu vai Skietamu);

ietekmi uz Darbinieka objektivitati un
neatkaribu;

konkurences risku

klienti, piegadataji);
iekSéjas informacijas aizsardzibu;
reputacijas un investoru uzticibas
risku;

iespéjamu saistibu ar AGROVA Grupas
darjjumu partneriem;
citus batiskus
komercialos riskus.

(nozare, tirgi,

juridiskos vai

6. IntereSu konflikta parvaldiba un atbildiba

AGROVA Grupa intereSu konflikta novéersana

un

parvaldiba

tiek organizéta ta, lai

nodroSinatu skaidru atbildibu sadalijumu,
savlaicigu risku identificéSanu un atbilstoSu
léEmumu pienemsanu.

Grupas Padomes pienakumi:

apstiprina So Politiku un uzrauga tas
pieméroSanu AGROVA Grupa;

Padomes pienakumi:

uzrauga batiskakos interesu konflikta,
reputacijas un korporativas
parvaldibas riskus;

izverté intereSu konflikta gadijumus,
kuros iesaistiti Valdes vai Padomes
locekl|i vai kuriem var bt bdtiska
ietekme uz AGROVA Grupu;

pienem lémumus par interesSu
konflikta esoSa Padomes locekla
nepiedalisanos jautajuma izskatisana,
apsprieSana un lémumu pienemsana,
un tas ir ierakstams Padomes sézu
protokolos.

apstiprina darijumus ar Valdes vai
Padomes locekliem vai to saistitajam
personam;

apstiprina  jebkuru  maksajumu
veikSanu par akciondru aizdevumu

The following criteria shall be considered when
making a decision:

6. Conflict of
Responsibilities

compatibility with employment duties;

the risk of a conflict of interest (actual,
potential or perceived);

impact on the Employee's objectivity and
independence;
competition  risks
clients, suppliers);
protection of Inside Information;
reputational and investor confidence risks;
possible connections with AGROVA Group
business partners;

other significant legal or commercial risks.

(industry, markets,

Interest Management and

Within the AGROVA Group, the prevention and
management of conflicts of interest shall be
organised in a manner that ensures clear

allocation of

responsibilities, timely

identification of risks and appropriate decision-
making.

Responsibilities of Group Supervisory Board:

approves this Policy and oversees its
implementation within the AGROVA Group;

Responsibilities of Supervisory Board:

oversees the most significant conflict of

interest, reputational and corporate
governance risks;
assesses conflict of interest cases

involving members of the Management
Board or Supervisory Board or cases that
may have a significant impact on the
AGROVA Group;

adopts decisions regarding the non-
participation of a Supervisory Board
member affected by a conflict of interest
in the consideration, discussion and
decision-making process of the relevant
matter, and such decisions shall be
recorded in the minutes of Supervisory
Board meetings;

approves transactions involving
members of the Management Board or



dzésanu un/vai
darijumiem.

par netipiskiem

Valde pienakumi:

AGROVA

nodrosina Sis Politikas ievieSanu un

praktisku  pieméroSanu  AGROVA
Grupa;
nosaka atbildibu sadalijumu un

nodroSina, ka intereSu konflikta riski
tiek nemti véra Ilemumu pienemsana;
izverteé buatiskus intereSu konflikta
gadijumus, ipasi gadijumos, kas
saistiti ar darbiniekiem, saistitajam
personam vai darijumiem;

nepiecieSamibas gadijuma pienem

lémumus par intereSu  konflikta
parvaldibas pasakumiem.
Grupas uznémumu un

strukturvienibu vaditaju pienakumi:

nodroSina §is Politikas ieverosanu
sava atbildibas joma;

identificeé un izverté intereSu konflikta
situacijas ikdienas darbiba;

nodroSina, ka darbinieki savlaicigi zino
par interesSu konflikta riskiem;

virza  butiskus  vai  sarezgitus
gadijumus izskatiSanai Valdé;

atturas no Iémumu pienems8anas, ja
pastav vai potenciali pastav interesu
konflikts.

Darbinieku pienakumi:

AGROVA Grupa

ievéro So Politiku un rikojas godpratigi
AGROVA Grupas intereses;

savlaicigi  informé  par  esosu,
potencialu vai Skietamu interesSu
konfliktu;

atturas no lémumu pienemsanas vai
darbibam, ja pastav intereSu konflikts;
sadarbojas interesu konflikta
izvertéSanas un parvaldibas procesa.

nodroSina, ka

Supervisory Board or their related
persons;

approves any payments relating to the
repayment of shareholder loans and/or

Non-Standard Transactions.

Responsibilities of the Management Board:

ensures the implementation and practical

application of this Policy within the
AGROVA Group;
determines the allocation of

responsibilities and ensures that conflict
of interest risks are considered in
decision-making;

assesses significant conflict of interest

cases, particularly those involving
Employees, related persons or
transactions;

where necessary, adopts decisions

regarding conflict of interest management
measures.

Responsibilities of Managers of AGROVA
Group companies and organisational units:

ensure compliance with this Policy within
their area of responsibility;

identify and assess conflict of interest
situations in day-to-day operations;
ensure that Employees report conflict of
interest risks in a timely manner;

escalate significant or complex cases to
the Management Board;
refrain from participating
making where an actual
conflict of interest exists.

in decision-
or potential

Responsibilities of Employees:

comply with this Policy and act with
integrity in the interests of the AGROVA
Group;

promptly disclose actual, potential or
perceived conflicts of interest;

refrain from decision-making or actions
where a conflict of interest exists;
cooperate in the assessment
management of conflicts of interest.

and

intereSu  The AGROVA Group shall ensure that conflicts

konflikti tiek izvertéti un, ja nepiecieSams, tiek of interest are assessed and, where necessary,
pieméroti atbilstosi risinajumi, pieméram:

appropriate measures are applied, including:



e atturéSanos no Iémumu pienemsanas
vai nepiedalisanos attieciga jautajuma
izskatiSana;

e pienakumu vai atbildibu pardali;

e informacijas pieejamibas vai ietekmes

ierobezoSanu;

e papildu wuzraudzibu vai neatkarigu
izvertejumu;

e Citus pasakumus, kas nodroSina
objektivu  un  AGROVA  Grupas

interesém atbilstosu ricibu.

Attieciba uz AGROVA Grupas uznémumiem,
kuriem piemérojamas tirgus |aunpratigas
izmantoSanas novérSanas un kapitala tirgus
prasibas, tiek nodroSinata iekséejas
informacijas aizsardziba, piekluves kontrole
un citi atbilstoSi parvaldibas pasakumi
saskana ar piemérojamajiem normativajiem
aktiem un AGROVA Grupas iekSéjiem
noteikumiem.

IntereSu konflikta raSanas pati par sevi nav
uzskatama par parkapumu, ja ta tiek savlaicigi

atklata un  atbilstoSi  parvaldita.  Par
parkapumu tiek uzskatita intereSu konflikta
slépSana, nezinoSana vai izmantoSana

personiska labuma gusanai.

7. ZinoSana

Darbiniekiem ir iespé&ja zinot par esoSiem vai
iesp&jamiem  intereSu  konfliktiem  vai
neatbilstosSu ricibu:
e Savam tieSajam vaditajam;
e \Valdei;
e izmantojot AGROVA Grupas noteiktos
zinoSanas kanalus (t.sk. trauksmes
celSanas mehanismus).

ZinoSanas  procesa tiek  nodroSinata
konfidencialitate un personas datu
aizsardziba.

e abstaining from decision-making or non-
participation in the consideration of the
relevant matter;

e reassignment of duties or responsibilities;

e restriction of access to information or

influence;

e additional supervision or independent
assessment;

e other measures ensuring objective

conduct aligned with the interests of the
AGROVA Group.

With regard to AGROVA Group companies
subject to market abuse prevention and capital
markets requirements, the protection of Inside
Information, access controls and other
appropriate governance measures shall be
ensured in accordance with applicable laws
and the AGROVA Group's internal regulations.

The existence of a conflict of interest in itself
shall not be considered a violation if it is
disclosed in a timely manner and properly
managed. Concealment, non-disclosure or use
of a conflict of interest for personal gain shall
constitute a violation.

7. Reporting

Employees may report actual or potential
conflicts of interest or inappropriate conduct
to:
o their direct manager;
o the Management Board,;
o the reporting channels established by the
AGROVA Group (including whistleblowing
mechanisms).

Confidentiality and personal data protection
shall be ensured throughout the reporting
process.



8. Uzraudziba un informacijas sniegSana

AGROVA Grupa uzrauga intereSu konflikta un
ar to saistito parkapumu gadijumus.
NepiecieSamibas gadijuma tiek nodroSinata
informacijas apkopos$ana par:

e intereSu konflikta gadijumiem;

e konstatétajiem parkapumiem;

e piemeérotajiem pasakumiem.

ST informacija var tikt izmantota iek$éjai
parvaldibai un aréjai zinoSanai par biznesa

ricibas jautajumiem, tostarp ilgtspéjas
konteksta.

9. ParskatiSana

ST Politika  tiek  parskatita péc

nepiecieSamibas, tai skaita gadijumos, kad
butiski mainas:
e normativais reguléjums;
o AGROVA Grupas darbiba vai struktura;
e intereSu konflikta riski.

10. Politikas pieejamiba

ST Politika ir pieejama visiem AGROVA Grupas
darbiniekiem un tiek publiceta AGROVA
Grupas iekSéjos un aréjos informacijas
kanalos.

8. Monitoring and Disclosure

The AGROVA Group monitors conflicts of
interest and related violations.
Where necessary, information
collected regarding:

o conflict of interest cases;

« identified violations;

e measures applied.

shall be

Such information may be used for internal
governance purposes and external reporting
on business conduct matters, including in the
context of sustainability reporting.

9. Review

This Policy shall be reviewed as necessary,
including where there are material changes to:
o the regulatory framework;
e the AGROVA Group's
structure;
o conflict of interest risks.

activities or

10.  Availability of the Policy

This Policy shall be available to all AGROVA
Group Employees and shall be published
through the AGROVA Group's internal and
external communication channels.



